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OPTIMIZATION OF THE PROCESS OF SOCIAL DEVELOPMENT OF THE ENTERPRISE'S
WORKER COLLECTIVE IN THE CONDITIONS OF A DYNAMIC BUSINESS ENVIRONMENT

V craTTi BU3HAYEHO aCMeKTH ONTUMi3allii MPOLECY COLiaABHOTO PO3BUTKY TPYAOBOTO KOAEKTMBY B yMOBAaX AMHAMIYHOTO GizHec-
cepepoBuma. BusHadeno cydyacHi TeHaeHuii B opranisanii Ta cTumyAroBaHHi mpani, BiAGMTO iX Miclie B PO3BUTKY BiTUMIHSHMX
mipAnpueMCTB pi3HnX Popm BaacHOCTi. OTPUMaHO pe3yAbTATH IONIEPEAHBO IIPOBEAEHOI'0 AaHKETHOTO OMUTYBAHHS LIOAO PO3yMiHHS
Ta BU3HAYEHO IOAAABLINI TPOTHO3 IIbOI'0 IIOKAa3HMKA 3 BUKOPUCTAHHSIM TPEHAOBUX MOAEAEI, BUKOPUCTOBYIOUM INiCTh TUIIIB MOAE-
Aeif TPEHAY: AiHiifHy, AorapudmivHy, CTeneHeBY, eKCIIOHEHI[ia AbHY, IOAIHOMIaABHY 2-T0 CTYIIEHSs Ta IOAIHOMIaABHY 3-TO CTyHeHS.
I'padiuno 306paskeHo pakTUIHMI, TEOPETUYHMIT Ta IIPOTHO3HMI PiBEHb MPOAYKTUBHOCTI MpPalli Ha MIATPUEMCTBI Y AMHAMIYHOMY
Gisnec-cepeposymi. Po3paxoBaHo Ta 06rpyHTOBaHO MPOrHO30BAHMIT PiBEHb HANPSAMIB COL[ia AbBHOT BIATIOBIAAABHOCTI MiATIPMEMCTBA
B PO3pi3i KOXKHOTO BUAY.

The article defines aspects of optimization of the process of social development of worker collective in the conditions of a
dynamic business environment. The modern tendencies in the organization and stimulation of work are defined, their place in
the development of the domestic enterprises of different forms of ownership is reflected. The results of a preliminary questionnaire
on understanding the essence of social responsibility and its realization at the enterprise were obtained. An analysis of the
productivity of the enterprise is carried out and the further forecast of this indicator is used with the use of trend models, using
six types of trend models: linear, logarithmic, power, exponential, polynomial 2nd degree and polynomial 3rd degree. The results
of the previous productivity tests are grouped on the basis of the determinations, and the forecast for the upcoming period is
compiled. Graphically depicted is the actual, theoretical and predictive level of productivity in the case of dynamic business
middleware, which is covered for an additional linear model of the trend. Forecasts of the level of social safety and social benefits
in the form of cutaneous appearance, depleted minds of the most generous staff of the loan were borrowed, the most valuable
loans were 18.40%, the share was 17.8%. It has been primed that direct social benefits can be more productive.

As aresult, the article substantiates that the effect of control will increase significantly due to the consideration and proper
use of the human factor in production and management. Social efficiency will be manifested in better performance of work tasks
and improvement of working conditions at the enterprise. Also, it is noted that in a dynamic business environment, the company
faces the problem of the optimal combination of business activity and responsibility, which requires the construction of a new
management system focused on human potential. It is stated that the main condition for managing an enterprise should be the
dominance of public interest over corporate on the basis of the principle of social responsibility, which is in its infancy today.

It is determined that proper human relations and harmonization of society can be built only on the principles of social
responsibility and social ethics in enterprise management, which is so necessary in achieving the economic growth of Ukraine
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and in the further formation of a proper methodological basis for optimizing the process of development of the workforce in a
dynamic business environment for effective implementation of these principles at domestic enterprises of different forms of

ownership.

Kao4o6i caoba: coyiarvnuii posbumox, posbumox mpydobozo xorexmuby, opzanizauis npayi,
cmumyaobanns npayi, coyiarvra 6ionobidarvricmy, npodykmubnuicme npayi, 6i3nec-cepedobuuye,

mpendobi modeni.

Keywords: social development, development of labor collective, organization of work, stimulation
of work, social responsibility, productivity of work, business environment, trend models.

MOCTAHOBKA NMPOBJIEMM

Ba>kAmBuM nmyHKTOM onTtmmiszanii mpouecy
CONiaABHOTO PO3BUTKY TPYAOBOTO KOAEKTUBY
nianpueMcTBa € GOPMYBaHHA KaApiB anmapary yI-
pPaBAiHHA AKICHO HOBOTO TUITY — MiAIIPUEMILiB, AKi
BOAOAIIOTP OCHOBaMM KOMepPLifHOI AifABHOCTI,
Mar4MX MOKAMBICTh POOGUTH B yMOBAX PUHKOBUX
BiAHOCHH, BUpimyBaTy 3apavi miABUIeHHS edek-
TUBHOCTi rOCIIOAAPChKO-(piHAaHCOBOI AIAABHOCTI
niAIpMEMCTBA B OPIBHAHHI 3 moTpebamu cydac-
HOT'O eTally COLiaAbHO-eKOHOMIYHOTO PO3BUTKY
kpaiuu, cycniapctBa. Takum unnOM, BCce Giabur
AKTYaAbHMM NOCTA€ OUTAHHA GiAbm rAMOIOrO
BUBYEHHA IPAaKTUKY 3aCTOCOBYBAHHA IPOTPECUB-
HMX METOAIB ONITMMi3alil mporecy po3BUTKY TPY-
AOBOTO KOAEKTHBY IIAIPMEMCTBA B yMOBaX AMHA-
MiqHOTO 6i3Hec-cepeAOBMILA.

AHAJNI3 OCTAHHIX AOCNIAXEHb

V cdepi po3BUTKY TPYAOBOTO KOAEKTUBY YKpai-
HCBKOTO MEHEASKMEHTY AOCTAaTHbO NPOAYKTUBHO
IpamooTh YKpaiHchKi BYeHi [1—6 Ta in.]. OaHak
OKpeMi TeopeTHYHi Ta IPAaKTW4HI aCeKT ONTHUMi-
3allig IpOIeCy COLiaABHOTO PO3BUTKY TPYAOBOTO
KOAEKTMBY MiATIPMEMCTBA B YMOBaX AMHAMiYHOTO
6i3Hec-cepeAOBMIIa AOCAIAJKEHI HEAOCTATHBOIO
MipoI0, He c(HOPMOBAHO HAAESKHOT METOANIHOT 6a3u
AAS Hioro edeKTUBHOI peaaizanii Ha BITYM3HAHUX
niAIpueEMCTBaX pi3HUX (POPM BAACHOCT.

META AOCNIO>KEHHSA
MeTo010 AaHOTO AOCAIASKEHHS € OOTPYHTYBaH-
HA ONTMMIi3anii Ipomecy coniaAbHOTO PO3BUTKY
TPYAOBOTO KOAEKTMBY IIAIIPUEMCTBA B YMOBax

AMHaMiYHOTO Gi3Hec-cepepOBUIA HA TPUKAAAIL
TOB "Eamexanika".

OCHOBHI PE3YJIbTATU AOCNIAOXXEHH4A

CyuacHa dirocodis MeHeASKMEHTY BiaAa€ mme-
peBary BIAMBY He Ha CaMy AIOAMHY, a Bpaxy-
BaHHAM 11 peaAbHUX IjiAeM, SKUTTEBUX [[iHHOCTEN! |
YCTaHOBOK, O4iKyBaHb i TOTPe6 Ta MOEAHAHHS 1X
3 girsamu mianpuemcTsa. AIoAMHA, KA TOAIASE 1iAl
i posymie minrOCTi cBOET Oopranizanii, 3paaTHa
BCTAHOBAIOBATY caMa AAS cebe 3aBAAHHS, 3HAXO-
AVITY IIASXY 1X BUPiIIEHHS i 3AiMICHIOBATH CaMoO-

N\

KOHTPOAB. TaKVM 4MHOM, AFOAVHA IEPEXOAUTD BiA
30BHIMHKOI MOTHBAI] A0 camomoTuBamii. OpHak
CaMOMOTMBAIlifl MpaliBHMKA MOSKAMBA AMIIE IPK
HasSBHOCTI MeBHUX O6'€KTUBHUX YMOB, AO SKUX
BIAHOCATH 3aA0OBOAEHHS EPBUHHUX NOTPeO mpa-
[iBHUKA, HASIBHICTh BUCOKOT KYABTYPU BUPOGHUI]-
TBa, peaAbHe CaMOYIPaBAIHHA.

ITpyHOUD "IPOAYKTUBHICTD BiA AFOAMHM" 9iTKO
3acBO€HMIt GiabwicTio 3apy6iskaux dipm. Tomy
TOB "Eamexanika", Hacammepea 10TO KepiBHUIL-
TBO IIOBMHHE aKI[eHTyBaTy yBary Ha yCIiXaxX KOXK-
HOTO NpalliBHMKA Ta HaAAHHI IOMY MO>KAMBOCTEMN
AAS camopeaaizanii.

Kepytoun AoapMu, DOTPiGHO BpaxoOByBaTH PSA
aCIeKTiB i HI0AaHCiB, AKi CIPallbOBYIOTh BEABMM Ae-
AiKaTHO i HAIOAETAMBO, aAe B KiHI[eBOMY HiACYM-
Ky 3YMOBAIOIOTh YCIiX M HEBAAYY B AIIABHOCTI
nipanpuemcrsa. Hanpukaaa, Aroau He cupuitma-
I0Tb, KOAYM KePiBHUI|TBO Ha3MBa€ X KaApamu, Iep-
coHaaom, "po6orsramu’, a kepiBHUK — "MOT
miaarerai”, "moi npanisaukn". Kpame xopucrysa-
Tucs repminamu "Aroan", "Hami cuiBpoGiTHURK",
"Hami npariBEUKK".

Aoan AIOGAATH OAEPIKYBATH BUHATOPOAY 3a
CYMAIHHY IIpaljio Y BUTASIAI TpeMill, AOIIAATH Ta iH.
OaHax BoAHOYAC BaskKAMBiIIe TaKoK ¢popma i mo-
psiaok ii orpumanns. Hanpukaaa, Aroan 3 6iabmmm
33AOBOACHHAM OTPUMYIOTh IIpeMilo, AKY BPy4ae
BUILii KEPIBHYK I ATPUEMCTBA, Hi3K KOAU BOHA OyAe
BUIIA@YeHA 3a CIMCKOM yepe3 Kacy. Le caia mpwit-
HATH Ao yBary kepiBHnTBY TOB "EAmexanika'.

Kpim Bu3HaHHA, AIOAM IPATHYTh MOCTiNHO
BiAYYBaTH AOBipY KEPIBHUIITBA, SIKA TOBUHHA Oy TH
pearbHOIO, OCKIABKM BOHM AOGpe BiAYYBAIOTH,
KOAM iM AOBipIOTh, a KOAM — Hi. KepiBauky TOB
"Eamexanika" He MOSKHA POOUTH BUTASIA, WO BiH
y BCbOMY IOKA3AA€THCS HA CBOIX MipAerAMX, a
CaMOMY TiABKM TUM i 3aiiMaTHCH, IO KOHTPOAIO-
BATHU KOJKEH iX KPOK. AIOAMHA CXMABHA IPATHYTH
AO OAep>KaHHSA 3aA0OBOACHHSA Y Pi3HUX #oro dhop-
max. OaHi€ro 3 HuX € rapHi ymoByu npani. B odici
nianpreMcTBa HEOOXIAHO 3pOOUTY HE3HAYHMIL
KOCMEeTWYHMI PEMOHT, PO3MICTUTU POCAUHH, 3a-
6e3mevnTy 3aTULIOK Ta CIOKI.

Ao edextuBHOT npari AIOAET CTUMYAIOE TAKOK
XBUAIOIOYA aTMOCepa Ha poboyoMy MicIi BIATyT-
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T51 3aTaABHOTO 30YAJKEHHs, IOPUBY, PYXY, Alit. SIK
IpaBUAO, AIOAM CXMABHI AO HaIpPY>KeHHA BCix
CBOIX (pi3MYHNUX i AYXOBHUX CMA IIPY IOCTAHOBI
TEPMIHOBOTO, CKAAAHOTO 3aBAAHHSI, SIKE TOTPe6yE
imingiaTueu, TBOpUOCTi, MOGiAI3aLiT 3HAHB | AOCBI-
Ay. Aoasm mopo6aeTsest atmocdepa eAnHol cim'i
Ha po6ovomy Mmicryi, TO6TO B3aEMOIIOBaryu, B3ae-
MOAOIOMOTHM, B3a€EMOBUPYIKHM, COAIAAPHOCTI i
eaAHOocTi. OCHOBHOIO IepeBarow armocdepn
€AMHOT ciM'l € OCTiliHa TOTOBHICTh NpaliBHUKIB
IPUNATKA HAa AOIOMOTY OAMH OAHOMY, BiAUyTTA
peaabHOT B3aEMOBUPYIKM.

CyuacHi TeHAeHnii B opranizanii i ctumyaro-
BaHHI Ipalli XxapaKTepu3yIThCA CIPAMOBAHICTIO HA
36iABIIEHHS YaCTKM BIABHOTO YaCy y MpaljiBHUKIB.
TOB "Eamexanika" HeoO6XiAHO BIPOBAAUTY B SKUT-
T4 Taki ¢popmu: ¢ikcoBaHa omaaTa mpari, Mo He
3aAEKUTh BiA 4acy, IPOBEAEHOTO Ha CBOEMY PO6O-
4OMY MicCIi, y IOEAHAHHI 3 IpeMifiMM 3a pe3yAbTa-
T POGOTH BCHOTO KOAEKTHUBY 3a II€BHMI HEPioA,
rHy4ukuit rpadik npani Ta in. Bece ne 6yae crumy-
AIOBATH IPAL[iBHUKIB AO €KOHOMIT p06040ro Yacy B
Halipi3HOMaHiTHiIMX opMax — BiA yacy Ha Tex-
HOAOTi4Hi oeparii A0 MOUIYKY pe3epBiB eKOHOMi 1
4acy 3aBAAKM 3MEHILIEHHIO CTPOKiB AOCTaBKY IPO-
Aykuii (ToBapiB) cnoskusauam [4].

IliampueMcTBO MO>Ke BIPOBAAUTY TaKy BUHA-
TOPOAY AIOASAM, AKY BOHU HE MOJKYTbh AO3BOAUTHU
cami cob6i, HAPUKAAA, IPECTUSKHY TYPUCTUIHY
IOAOPO3K, MOI3AKY AO KyPOPTHOIO MiCTa 41 B Ca-
HaTOPIil, CBATKOBUIL 06iA Y peuiene6eAbHOMY pe-
cTopasi.

BaskAuMBMM cTMMyAOM HiABUIIEHHS e(PeKTUB-
HOCTI mparji AIoAel € TaKOK KOHTAKT KepiBHUIIT-
Ba 3 CiM'AMM IpaniolodnX, NOBIAOMAEHHS iM PO
yCHiX¥ IpaliBHNKIB, TO3AOPOBACHHS 3 IaM'ATHH-
MM AATaMy, IPUBITAaHHA IOBIASAPIB, BUPiMIEHH IIO-
OyToBux npobaem [1].

Orske, Ha OCHOBi HONEPEAHbO NMPOBEACHOTO
AHKETHOI'O ONMTYBAaHHA I[OAO PO3YMIiHHSA CYT-
HOCTi coniaapHOT BiAIOBiAaABHOCTI Ta peaaisanii
ii ma TOB "Eamexanika", 3aiiicHuMO aHaAi3 npo-
AYKTMBHOCTI IIparni Ta HOAAABIINI IPOTHOS [bOTO
IOKa3HMKA 3 BUKOPUCTAHHAM TPEHAOBUX MOAE-
aent. Tpera — me AoCAiASKeHHA AMHAMIKM 3MiH
piBHsI mOKa3HuKa B yaci. Ainis rpenay — rpadiu-
He MOAAHHA HaPAMY 3MiHM PAAY Aa-
HUX.

Aunamiky npoaykTuBHOCTI mpani

VoSN N
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Ta6nuusa 1. MHamMmika NpoayKTUBHOCTI npaui
TOB "EnmexaHika” 3a 2014 —2018 pp.

Poxu IponykTHBHICTH Tpalli,
JTFOJL.-TOJI.
2014 | 1504,00
2015 | 1504,00
2016 | 1477,27
2017 | 1504,78
2018 ]1039,90

Excel, BukOpucTOBYIOUM MICTh TUIIB MOAEAEN
TPEHAY: AiHINHY, AoTapudMidHY, CTeIeHEBY, €KC-
NOHEHIiaABHY, TOAIHOMiaABHY 2-TO CTYHEHS Ta
IOAIHOMiaABHY 3-TO CTYIEHS.

Ainiina mopeAr — 1e mpsiMa AiHis, mo wo-
Halkpale onucye Habip Aanux. PiBHsaHHA npsMoi
Y =a,X+a,, Aea, Taa, — KoedinieHTy piBHIH-
Ha. Ilia yac AocAiASKeHHSA DPOAYKTUBHOCTI nparni
3a AOIIOMOTOIO AiHIMHOT MOAEAI OTPMMAaHO PiBHAH-
HA 0paAMoi Y = —92,74X +1684,22 ta R*= 0,98.

Aorapudmivny AiHi0 TpeHAY CAipA BUROpHUCTO-
BYBAaTU AAS BUTIAAKIB KOAYM AaHi MAaIOTh TEHAEHII 10
AO IIBMAKOTO POCTY 4YM CIIAAY 3 HACTYIIHUM BUPiB-
HIOBAaHHAM. B Hamomy Bunmaaxy cmoctepira€tbcs
KOAMBAHHSA IPOAYKTUBHOCTI Ipali, Ha MO BIAKU-
Bae 6arato (akTopiB, SIK 30BHIMIHBOTO, TAK | BHYT-
pilIHBOTO XapakTepy, B TOMY 4MCAl i coniaAbHMX
4nHHNKIB. Aorapudmiuna AiHig TpeHAY MOKe BU-
KOPUCTOBYBATU K AOAATHI Tak i Bip'eMHi 3Ha4YeH-
HA. PiBHAHHA ArorapudmivnOi AiHIT TpeHAy Mae
BUTASAA:Y =a,LN(X) +a,.

PesyapraTOoM AOCAIAKEHHSA NPOAYKTUBHOCTI
npaii 3a AOIIOMOTI0I0 Aorapu@miyHoi MOAeAl €
BUpOOHMYA DYHKINAY = —189,42LN(X) +1587,36 Ta
R?=0,34.

CreneneBa AiHifl TpEeHAY € KPUBOIO, KA eek-
TUBHO BUKOPUCTOBYETbCA AASl aHAAI3y AAHMUX, AKi
IOPIiBHIOIOTBCS Ta 3POCTAIOTh Y IIEBHIM IPOIOPILi.
CreneneBy AiHiIO TPeHAY CTBOPUTH HE MOKHA, AKIIIO
AaHi MiCTATh HYABOBI 260 BiA'€MHI 3HaYEHHS.

PiBuanHa cremeneBoi AiHii TpeHAY Ma€ Bu-

rasga:Y =a, X". CrenexeBa AiHisl TpeHAY IPOAYK-

TUBHOCT] mpari mae BUTASIA Y =1607.69X *'°, ko-

edinient perepminanii R?=0,34.
ExcnoneHnjiaapHa AiHIS TPEHAY € KPUBOIO, KA

BUKOPUCTOBYETHCA AAA aHaAisy AdHUX, 11O MAaIOThb
BAQCTUBICTH 3pocTaTn a6o CIIapAaTH. EKCHOHeHui-

Ta6nuusa 2. Pe3ynbTaTu A0CHIAKEHHS NPOAYKTUBHOCTI Npaui
TOB "EnmexaHika” 3a ponomMoroio mogenein TpeHay

TOB "Eamexanika" mpeacTaBaeHO B Moiers TpeHIy R’
tabanmi 1. Jliniiina Y =-92,74X +1684,22 0,98

O6po6Ky AaHMX, aHAaAi3 oTpuma- |Jlorapudpmiuna Y = —189 42LN(X) +1587,36 0,34
HMX Pe3YyAbTAaTiB Ta HPOrHO3yBaHH: | Crenenesa Y =1607,69X " 0,34
npoayktuHocTi npani TOB "Eamexa- | Excrionenuiansa Y =173688EXP 7 0,51
Hika" 6yro IIPOBEAEHO 33 AOTIOMOTOIO | Iloninomianbha 2-ro crynens Y = —62,548° + 282,485 +1246,46 0,84
€AEeKTPOHHUX Ta6AmuL Microsoft |Ionizomiamsra 3-ro crynens Y = —38,805° +286,705% — 633,315 +1898,37 | 0,97
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aABHY AlHiIIO TPeHAY, TaK % qg

caMo i creneHeBy CTBOPHU-
TM He MOJKHa, AKIIO AaHi 8
MicTATh HYABOBI 260 Bia'eM- 527
Hi 3HayeHHA. PiBHAHHSA ek- 6
CIOHeHIIiaABHOI AlHIITpeH- A
Ay B 3aTaAbHOMY BUTASAIL: 47
Y =a,EXP"*. 5
PiBuaHHA ekcnOHeHIi-
aABHOI AiHIT TPEHAY IPOAYK- 0
TMBHOCTI Ipali Mae Takui 2014 2015 2016 2017 2018 2020

BUTASA; Y =173688EXP "% 1a
koedilieHT AeTepMiHamii
R?=0,51.

IToriromiaapHA AlHIA
TPEHAY € KPUBOIO, IO 3ac-
TOCOBYIOThCH, AKI[O AAdHI
koauBamwThcia. [lopaapok
noainomiaapHOI AiHIT MOSKHaA BM3HAYUTHU 3a
KIABKICTIO KOAMBaHb AaHUX a60 3a KiABKICTIO BU-
ruHiB (BepiuyH i 3amaanH) Ha KpuBiit. IToainomiars-
Ha AiHiS TPEHAY TOPSAAKY 2 3aTaAOM MAE AUIIE OAHY
BepuuHy a6o 3anaauny. Ainis nopsiaky 3 Ma€ oAHY
a6o ABi Bepmunay a6o 3anapuun. Aidis mopsiaky 4
3araA0OM Ma€ AO TPbOX BEPIIMH UM 3alIaAVH.

IToainoMiaabHA AiHIS TPeHAA OGyAYETBCS BIATIO-
BiAHO A0 piBHAHHA Y =a, +a,X+a,0% +---+a, 0",
Ae koedinienTn ay, a,, a,... a, — KOHCTaHTH, 3Ha~
YeHHS AKUX BU3HAYAIOTHCS B XOAI TOOYAOBM; 1 —
CTYNiHb IOAIHOMY.

PiBusnHA moainoMiaabHOT AiHIT TpeHAy 2-TO
CTYIEeHS NPOAYKTMBHOCTI mpani mae Takui
BUTASA: Y = —62,5487 + 282,485 +1246,46 Ta KO-
edpinient perepminanii R*=0,84. Pisusuus
noAinHomiaabHOT AiHIT TpeHAY 3-TO cTymeHsd

Binkpurte noxanus

ingopmauii npo aisibHICTH

mianpuemMcTBa

Peanizaniss e KoJoriuHux 59,
0

nporpam
8%

Etunune Ta BignoBixanbHe
CTaBJIe HHS 10 CIIOKHBAYIB
14%

HaBuaHHs Ta PO3BUTOK
nepcoHaIy
18%

(inanTpomisi, Mene HATCTBO

3a0e3neuye HHSI BUCOKOT
SIKOCTI mpoaykuii, mo
BHITYCKAEThCS
4%

Poxu

—{— KoediuienT adcenreizmy, %, Y
—&— TeopeTnunuii piBeHs koediniecara adcenreizmy,%, Yi
—A— Ilpornosumii piBenb koedinicnra adcenreizmy,%, Vi
Puc. 1. ®akTuyHmnii, TeopeTUYHUI Ta NPOrHO3HUI PiBHi
npoaykTtuBHocTi npaui TOB "EnmexaHika™ 3a 2014—2018, 2020 pp.

OPOAYKTMBHOCTI IOpalli Mae TakKUM BUTAAA:
Y =-38,800° +286,705” — 633,315 +189837 Ta KO-
edinient perepminanii R?=0,97.

PesyapraTi npoBeaAeHOTO AOCAIASKEHHS Ipo-
aykruBHOcTi mparni TOB "Eamexanika” MoskHa 3rpy-
IyBaTy, HOPiBHABIIN KoeilieHTH AeTepMinanii Ta
CKAACTH IPOTHO3 Ha HACTYIHMI epioA (Taba. 2).

Haiixpamomo MOAEAAI0O AAS €KOHOMi4HOTO
aHaAi3y Ta IOAAABIIOTO IPOTHO3Y € Ta AiHiA TpeH-
AY, Ae koediuienT perepminanii R? naitbamskye A0
OAMHMUII | XapaKTepu3ye AOCTOBipHICTh 3HaYeHb
AiHIT TpeHAQ A0 AKTUYHUX AAHUX.

ITopiBHrOIOYM OTpUMaHi pe3yAbTaTH, MOSKHA 3PO-
OWTV BUCHOBOK, IO AASL AOCAIAKEHHS Ta IIPOTHO3Y-
BaHHA IPOAYKTMBHOCTI IIPalii 32 AOTIOMOTOIO MOAGAEH
TPEHAY AOLIABHO BUKOPJCTOBYBATH AiHIIHY MOAEADB
TPeHAY, 60 ISt MOAEAB GIABILI TOYHO MOKA3YE Ta IO-
piBHIOE paKTHYHI | TEOpPeTHYHI 3HAYCHHS IIPOAYKTVB-

Jo6ponaiiinicTs, Hoainmennst ymoB mpani
BJIACHOTO 1€ PCOHATY

19%

1%

Baaroaiiina nomomora
16%

YyacTh B perioHajIbHHX
NporpaMax couiajbHOro

PO3BUTKY
IMoaiTHKA 0TPUMYBAHHS 9%
npas akuioHepis Ta (a6o)

iHBecTOpiB

6%
IMuToma Bara nanpsimy, (%)

Puc. 2. Hanpsmu coudianbHoi BignosiganbHocti TOB "EnmexaHika™ y 2020 p.
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HocTi npari Ta Mae koedinieHt Aerepminanii R?=0,98,
1110 y HOPIBHSHHI 3 IHIIMY MOAEASIMY HAIOAVIKYE AO
1 Ta cBiAuMTB PO AKiCTH BUOPAHOT MOAEAI.

HacTtynuui eran AOCAIAK€HHS — IPOTHO3Y-
BaHHA IPOAyKTHBHOCTI npani Ha 2020 p. Aast iporo
BUKOPUCTOBYEMO AiHiNIHY MOAeAb TpeHAY. B pe3yab-
TaTi OTPUMAaHO IPOTHO3 NpoAykTyBHOCTI mpani TOB
"EaMexaHika" 3a AOIOMOTOIO AiHIHOT MOAEAI TPeH-
Ay Ha Hactymanit 2020 p. 1053,59 aroa.-roa., To6TO
BiAGYBAETHCS He3HAYHE 36IABIIEHHS MPOAYKTHUB-
HocTi npaui y nopisusiaai 3 2018 p., wo moske 6yTu
IO3UTUBHOIO TeHAEHI€IO | Ha O MO>Ke BIAMHYTU
PAA daKTOPiB 30BHIIIHBOTO Ta BHYTPIUTHHOTO XapaK-
Tepy, 30KpeMa, AK 3a3Ha4aA0Ch, IONEPEAHbO IPO-
BEAEHOT'O aHKeTHOT'O ONIUTYBAHHSA I[OAO PO3YMiHHA
cyTHOCTi conjiaabHOI BiamoBiaaapHOCTI. I'padpivno
306 paskeHnit PakTUIHNMIT, TEOPETUIHMIL TA IPOTHO3-
Huit piBeHb npoAykTuBHOCTI pani TOB "Eamexan-
ixa", o po3paxoBaHmit 3a AOIIOMOTOIO AiHIIHOT MO-
AeAl TpeHAY moapaHO Ha pucyHKY 1. 306paskeHHs
I POTHO30BaHNUX PiBHIB HAPAMIB COIiaABHOT BiAIIO-
BiaaapHOCTI TOB "EAmexanika" B po3pisi KoskHOTO
BMAY I'paidHO IOAAHO HA PUCYHKY 2.

Orske, AK BUAHO i3 pUCYHKA 2, TOAINIIIEHHS YMOB
npari BAACHOTO EPCOHAAY 3aiiMa€ HaMOIAbIIY M-
Tomy Bary B onurysauHi 18,40%, HaByauHs Ta pO3-
BuTOK nepconany 17,80%. Ii nanpsimu conjiaapaoi
BIAIOBIAAABHOCTI AIPUEMCTBA MOKYTh 361AbIIN-
T npoAyKTuBHicTh tpani TOB "Eamexanika”.

BUCHOBKM

ITiaABOASYY iACYMKY, MOJKHA CTBEPASKYBATH,
mo edeKT yIpaBAIiHHSA 3HAYHO MIABUIIUTHCA 3aB-
ASIKV BpPaXyBaHHIO i IPaBUABHOMY BUKOPUCTAHHIO
AIOACBKOTO PAKTOPY Yy BUPOOHUITBI i ynpaBAiHHi.
CornjiaapHa epeKTUBHICTh IPOABUTHCA B KPAIL[OMY
BUKOHAHHI pOGITHNYMX 3aBAAHb, & TAKO3K IOKPA-
I[eHHIO YMOB Ipali Ha mAIpueMcTBi [6].

TOB "Eamexanika” croiTs nepea npo6aeMOI0
ONTVMAaAbBHOTO NOEAHAHHS AIAOBOT aKTMBHOCTI Ta
BiATIOBiAAABHOCTI, 1[0 BUMAarae mo6yAOBY HOBOT Cy-
CTeMM MeHeASKMEHTY, 30Pi€HTOBaHOT Ha AIOACHKMIA
noreHniaas. OAOBHOIO YMOBOIO yIpaBAIHHA
HMiAIPMEMCTBOM NOBMHHO CTATM AOMiHYBaHHS 3a-
raAbHOCYCHIABHOTO iHTepecy HaA KOPIOPaTUBHUM
Ha OCHOBI IPMHIMITY COIiaAbHOI BiATIOBiAQABHOCTH,
sIKa CbOTOAHI Iepe6yBa€ B 3apoAKOBOMY cTaHi [2].

Takum 94uHOM, TIABKM Ha 3aCaAaX COIiaAbHOT
BiATOBiA2ABHOCTI Ta COIliaABHOI €TURU B YII-
paBAiHHI T ATPUEMCTBOM MO3KHA IIOOYAYBATH IIPa-
BUABHI AIOACBKI BIAHOCKHM Ta rapMOHi3aljifo cyc-
MiABCTBA, M[O € TAKUM HEOOXIAHUM y AOCATHEHHI
€KOHOMIYHOTO 3pOCTaHHA YKpaiHu Ta y MOAAAb-
womy opmyBaHHi HaAreKHOT MeTOAMYHOT 6a3u
ONTMMIi3alii IpOIecy pO3BUTKY TPYAOBOI'O KOAEK-
TUBY B yMOBax AMHaMi4HOTO 6i3HeC-cepeAOBULIa

VO

AAS epeRTMBHOT peanizamii nux 3acap Ha BiTIM3-
HAHMX NIAIIPUEMCTBAX Pi3HUX (POPM BAACHOCTI.
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